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or 40 years, Mark Quigley has built
Fa reputation as one of California’s

most formidable advocates for em-
ployees facing retaliation, discrimination
and wrongful termination. A skilled trial
lawyer specializing in employment law
and insurance bad faith litigation, he has
secured tens of millions of dollars for
clients wronged by their employers or in-
surers — including a $39 million whistle-
blower verdict against UC San Diego and
a $26.6 million retaliation and contract
breach verdict in Los Angeles.

Quigley’s career has been defined by
his willingness to take on powerful
institutions and hold them accountable.
Among his recent victories is a $6 million
settlement on behalf of Dr. Lori Brown,
a distinguished physician and former UC
San Diego faculty member who alleged
retaliation after reporting fraudulent prac-
tices, including misreporting of faculty
effort to inflate benefits and collect un-
earned vacation time. Lori Brown, M.D. v.
The Regents of the University of Cali-
fornia, 37-2021-00026967-CU-OE-CTL
(S.D. Super. Ct., filed June 22, 2021).

“Dr. Brown discovered widespread viola-
tions — faculty were misreporting time
and collecting benefits they hadn’t earned.
When she tried to stop it, they told her
to ‘slow down’. When she wouldn’t, they
pushed her out,” Quigley said. “Instead of
fixing the problem, they fired the person
who was trying to do the right thing. It's
a perfect example of how broken the
systemis.”

Quigley has been instrumental in devel-
oping whistleblower retaliation law as a
recognized practice area. “When | first
started litigating whistleblower retalia-
tion cases, few others were doing so. The
field was almost nonexistent,” he said.
“Employment law was still emerging, and
suing the UC Regents under Government
Code §8547 was unheard of. When we

took on the Pedowitz case over a decade
ago, we were breaking new ground. Now,
it's an entire practice area — something
we helped build from the ground up.”

A former chairman of UCLA’s orthopedic
surgery department, Robert Pedowitz said
he was pressured to step down after
complaining about outside payments to
doctors that compromised care. Pedowitz
v. The Regents of the University of Cali-
fornia et al., BC484611 (L.A. Super. Ct., filed
May 11, 2012).

Despite the existence of whistleblower
protection laws, Quigley emphasizes the
challenges employees face. “The whistle-
blower protection statute is a lifeline for
people who have the courage to speak up.
It's an incredibly employee-friendly law,
but the system is stacked against them,”
he said. “Think about it — the Regents
investigate itself. Whistleblowers report
wrongdoing, get retaliated against, and
then have to file a complaint that the
Regents ‘investigate’ internally. It never
admits fault. It always protects itself.”

Recognizingtheimportance of sustaining
this work, Quigley has built a strong
team at his firm to continue the fight.
“Every time we win one of these cases,
it shines a light on a system that refuses
to protect the people it's supposed to,”
he said. “Our job is to make sure those
voices are heard.”
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